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Navn Session _|Function Oversigt Overview Facilitator Sprog
Inklusion og Diversity 1 Program Mangfoldighed kan ses som en strategisk mulighed for vaekst medlemskab og for at opfylde vores [Diversity can be seen as a strategic opportunity for membership growth and to fulfil our social [Kasper Pedersen (WOSM ENG
1 sociale ansvar i og scouting. | vaerkstedet bruger vi metoder til at forsta | responsibility in guiding and scouting. In the workshop we use interactive methods to understand | Diversity project group) and
mangfoldigheden og at udveksle bedste praksis mellem organisationer og definere faelles mal til ~ [diversity and to share best practices between organisations and to define common objectives to ~ [Niina Johansson(WAGGGS
WAGGGS og WOSM at state vores behov i af tet 0g | WAGGGS and WOSM to support our future needs in developing diverse guiding and scouting. Diversity Taskforce)
scouting.
Global Support and Global Support 1 Traening Workshoppen illustrerer WOSM Global Support Assessment Tool (GSAT). GSAT vurderer, hvorvidt | The workshop illustrate the WOSM Global Support Assessment Tool (GSAT). GSAT assesses the | Dr. Andrea Dermals (WOSM  [ENG
Assessment Tool en NSO pé nationalt plan med bedste praksis i god regeringsfgrelse og Scouting. Det giver en compliance of a NSO at national level with best practices in good governance and Scouting. It Europe and Frederik
felles tvaerregional vurdering maler kapaciteten og fremskridt i NSO til NGO'er bedste praksis, | provides a common cross-regional assessment, measures capacity and progress in NSO to NGO's | Fredslund-Andersen (DK)
understgtter NSO at Igse deres acpacity problemer og prioriteter, fremmer synergien mellem best practices, supports the NSO to address their acpacity issues and priorities, promotes
NSO s og giver input til yderligere stgtte af strategier for WOSM. synergies between NSO's and provides input for further support of strategies of WOSM.
Strategy from paper to action. 1 G Der gives en introduktion til de forskellige landes strategi proces og implementering i praksis. An introduction is given to the various countries' strategy process and implementation in practice. | David Hansen (DK) and ENG/SCA
from each country. Hvordan sikrer man at strategien er relevant for unge spejdere nationalt men samtidig koblet til [How do you ensure that the strategy is relevant to young scouts nationally but also linked to the | Annesofie Bjerre (DK)
de internationale strategier hos WOSM/WAGGGS international strategies of WOSM / WAGGGS
Ung i Norden 2.0 1 Events/Unge Status pa Ung i Norden og samarbejdet. Hvordan kan man ggre Ung i Norden spaendende og Status of Young in the Nordic region and cooperation. How can the Young Nordic interesting and |Julius Kramer and Anton ENG/SCA
Speider méter Scout relevant i 2015+. Spejder moter Scout relevant in 2015+. Speider méter Scout Nilsson (SE)
[ ]
SAGNO & Joint work 1 International Relations 1 denne workshop vil vi gennemga Sagno driftsmodel i Norden og globalt. Malet er at finde fzelles [In this workshop we will review SAGNO operating model in Nordics and Globally. The objective is [Karoliina Tikka (Fl) and Juho [ENG
mal for at pavirke den strategiske ledelse af de to verdenskrige organisationer. Vi vil ogsa drgfte  [to find common goals for influencing the strategic direction of the two world organizations. We  [Toivola (FI)
det nordiske perspektiv for fremtiden for fzelles arbejde mellem WOSM og WAGGGS will also discuss the nordic perspective for the future of joint work between WOSM and WAGGGS
NOPOLK 2.0 2 Program / Traening Status pa NOPOLK (Nordisk Program og Ledertraenings Konferance) og samarbejdet af program | Status of NOPOLK (Nordic Program and Leadertraining Conference) and the cooperation of the  |16n Ingvar (IS) and Gustav  |ENG
How do we grow together? og treening i Norden. Hvordan kan man gare NOPOLK spaendende og relevant i 2015+ program and training in the North. How to make NOPOLK interesting and relevant in 2015+ Ghrn (SE)
1
Quality Assurance of local level 2 Styremedlemmer/GS. Vikan kan lave det mest fantastiske spejderarbejde men hvordan vi sikre det bliver anvendt med |We can make the most amazing scouting but how we ensure it is used with the scouts in the Inger Ekvall (SE)
spejderne i gruppene. groups.
Adventure scouting 2 Events Hvordan laver man nogt fuldstzendig vildt for unge mennesker som de kan tale om med sine How do we organize something wild and amazing for young people, they would like to share with [Torben Moelby (DK) ENG
venner udenfor spejderverden. the rest of the world.
2 Unge Lad os diskutere og dele vores ideer om unge talsmaend: Hvad betyder det at have unge Let's discuss and share our ideas about young spokespersons: What does it mean to have young | Anniina Markkula (FI) ENG
talsmaend? Hvordan kan unge talsmaend udvikle vores NSO s / MO meddelelse - og hvordan skal |spokespersons? How can young spokespersons develop our NSO’s/MO’s communication — and
vitraene dem? how should we train them?
2 International Relations WOSM triannual plan update regional and global level WOSM triannual plan opdatering pa regionalt og globalt level Hulda S. Gudmundsd. Andrea [ENG
Demarmels (WOSM Europe),
Karin Ahlback (WOSM World)
Best practice / Growing with scarce 3 Program Spejderne pa Feergerne stod med den udfordring, at man var vokset til et punkt, hvor der |Scouts in the Faroe Islands was the challenge that had grown to a point where there was need to  |Arne Debess Madsen (FO) ENS/SCA
var behov for en opstramning og organisering af drift og udvikling, for at skabe i and ization of ions and to create further growth. We
] veekst. Vi havde brug for at skabe et solidt og palideligt billede af landsarbejde, som alle | needed to create a solid and reliable picture of the country work, all of our members kunnu lean
vores medlemmer kunnu stette sig til. Samt at samle tropperne og styrke feellesskabet i on. As well as gathering their forces and the inthe Only by
organisationen. Kun ved at opna dette, korer vi nu alle samme vej, pa vej mod endnu achieving this, we drive all the same way, on the road to better times. We will in this workshop, to
bedre tider. Vi vil pa denne workshop, dele ud af vores erfaringer, med hvordan det er share our experience with what has happened and what we have got out of it. Also, we will
gaet og hvad vi har faet ud af det. Ogsa vil vi omtale, de sterste udfordringer vi stod mention the biggest challenges we faced.
overfor.
Nordisk ledertraenings kursus 2.0 / 3 Traening 12014 tog DDS spejderne i Danmark initiativ til at genoplive Nordisk Ledertraening. In 2014 the DDS scouts from Denmark gave new life to the Nordic Leadership Training. Lisbet Lentz (DK) ENG/SCA
Woodbadge Med udgangspunkt i dette initiativ, vil workshoppen afdzkke behov og interesse for at etablere  [Based on this initiative, the workshop will identify needs and interest of establishing Nordic
Nordisk Ledertrzening, som et permanent nordisk projekt. Vi vil drgfte, hvordan vi sammen Leadership Training, as a permanent joint Nordic project. We will discuss, how we can create a
skaber er kursus, med form og indhold, der er attraktivt for ledertraenere fra alle de nordiske course with form and content that are attractive for trainers from all the Nordic scout
spejderorganisationer. associations.
Promise and Law 3 Styremedlemmer/GS Man kan sige, at den varme kartoffel i scouting / vejlede i dag er "Pligt mod Gud" i vores Ifte. Fridur Finna Sigurdardéttir  [ENG
Duty-to-God review Over hele verden fra Island til Australien, er forskellige foreninger diskuterer denne del af Iaftet, | One could say that the hot potato in scouting/guiding nowadays is the “duty to god” in our (1s)
og nogle har allerede foretaget mindre eller stgrre aendringer til det. | denne session vil vise pd | promise. Across the world from Iceland to Australia, different associations are discussing this part
det arbejde, der udfres i BIS om sagen, men ogsa nogle eksempler fra forskellige foreninger om, | of the promise, and some have already made minor or major changes to it. I this session we'll
hvordan de har varet igennem denne proces, hvad det betyder i det store billede - hvad WOSM ook into the work done in BIS on the matter, but also some examples from different associations
ved det? - Og de forskellige resultater og Igsninger ndede allerede. about how they have gone through this process, what it means in the big picture - what is WOSM
doing about it? - and the different results and solutions reached already.
World Scout Moot 3 Events Hvordan nar vi 5000 spejder pa World Scout Moot i 20172 How do we get 5000 scouts to attend WSM 2017 Hronn Pétursdottir (WSM  [ENG
. ] camp chief)
Youth Eminwermem 3 Unge Status pa arbejdet med Youth empowerment. Video: Why Youth empowerment? ( Status on the work on Youth empowerment. Video: Why Youth empowerment? Kristian Kvist (DK) ENG
https://www.youtube.com/watch?v=CzonRQfZ9vI ) https://www.youtube.com/watch?v=CzonRQfz9v|
WAGGGS triannual ilan 3 International Relations WAGGGS triannual plan update regional and global level WAGGGS triannual plan opdatering pa regionalt og globalt level Nina Fleck & Corinna Hauri  [ENG
(WAGGGS Europe)
[Free being me 4 Program Workshoppen er enii til den Free Being Me program WAGGGS |The workshop is an introduction to the worldwide Free Being Me program of WAGGGS & Dove.  |Niina Johansson (Free being |ENG
! 1 & Dove. Vi sette os selv med programmet pé en sjov og interaktiv made og hare en sag historie | We familiarise ourselves with the program in a fun and interactive way and hear a case story of | me program leader FI)
| af programmet lanceringen i Finland. the program launch in Finland.
Gender Leadershii 4 Traening Workshoppen vil give mulighed for at drgfte et konkret forslag om et fzelles nordisk samarbejde | The workshop will give opportunity to discuss a concrete proposal regarding a joint Nordic Nina Fleck (WAGGGS Europe) [ENG
om GGendered Lederskab sammen med WAGGGS Europa, herunder NORDBUK finansiering sikret | collaboration on gender, together with WAGGGS Europe, including the Nordbuk funding secured
il dette formal. Vi vil ogsa bruge tid til at diskutere, hvordan vi gennemfgrer den trearige strategi |for this purpose. We will also use time for discussing how we are implementing the triennial
for Gendered Lederskab i vores lande, dele vores erfaringer og ideer og WAGGGS Europa vil strategy on Gendered Leadership in our countries, share our experience and ideas and WAGGGS
praesentere det igangvzerende arbejde om Gendered Lederskab. Europe will present the current work on gender.
Volunteering challenges and best practices 4 Styremedlemmer/GS. To be confirmed Heidi Jokinen (FI) ENG
I
Large Events like Nordic Jamboree 202X 4 Events/Unge/International Er de Nordiske spejderer klar? Tor vi? Hvad begraenser os? Kan vi? Verdens vildeste spejderlejr! [Are the Nordic scouts ready? Do we dare? What is holding us back? Can we? The world wildes [ Torben Moelby (DK) and MayENG
Together we grow relations scout camp! Britt Roald (NO)
safe from Harm 5 Program 12012 har WOSM introduceret et nyt program til at holde spejder sikre i spejderarbejdet. Island ~[In 2012, WOSM launched a new program to keep scout secure in scouting. Iceland has made Bragi Bjrnsson (IS) ENG
] har lavet konkret arbejde med dette og vil dele deres erfaringer. concrete efforts on this and will share their experiences.
Flexible Leader Training for adults in scouting 5 Traening Mere fleksibel, modular- og kompetencebaseret Leader Training for voksne kan vzere et vigtigt [ More flexible, modular- and competency-based Leader Glafur Proppé (IS) ENG
redskab til at styrke kvaliteten af Scouting for unge og gge antallet af praktiserende spejdere i Training for Adults could be an important tool to strenghen the quality of scouting for young
— vores lande. people and increase the number of practicing scouts in our countries.
Membership - Now and in the future 5 Styremedlemmer/GS. Hvornar er man spejder nok til at taelle som medlem af et korps/en verdensorganisation? Pa When are you scout enough to count as a member of a corps / a world organization? The Esben Holager (DK) and Stine [ENG
workshoppen vil vi dele nuvaerende praksis og idéer pa nordisk plan, som kan bidrage til arbejdet |workshop will share current practice and ideas at the Nordic level, which can contribute to the | Frederiksen (DK)
| med membership | WAGGGS/WOSM - herunder hvordan verdensorganisationerne kan stgtte  |work of medlemskap in WAGGGS / WOSM - including how world organizations can support the
Norden i medlemsskabsspgrgsmal. Nordic region in membership issues.
External Partnerships 5 Events KFUM spejderne deler ideer og praktiske eksempler pa hvordan man skaber partnerskaber som ~ [KFUM Scouts in Denmark share ideas and practical examples of how to create partnerships that | Thomas Kirkeskow (DK) ENG
] raekker ud til det samfund vi lever i. Spejder mgder samfund er en del af den NSK vision. Hvordan  [reach out to the society we live in. Scout meetings community is part of the NSK vision. How do
| g vi dette? we do this?
WSVYF - future 5 Unge Under workshoppen vil vi gennemga den rolle, World Scout Youth Forum i dag og drgfte, hvordan | During the workshop we will review the role of the World Scout Youth Forum today and discuss  [Silia Markkula (FI) ENG
viser rolle forum i fremtiden. Finland vil give en kort oversigt over deres WSYF-uddannelse how we see the role of the forum in the future. Finland will give a short overview of their WSYF-
programm, der har til formal at uddanne de unge til at vere aktive deltagere pa WSYF og World  training programm that aims at training young people to be active delegates at the WSYF and
Scout Conference og frivillige pa omradet international scouting i deres NSO. Muligheder i World Scout Conference and volunteers in the field international scouting in their NSO.
relation til det nordiske samarbejde omkring WSYF vil ogsa blive draftet. Opportunities related to Nordic co-operation around WSYF will also be discussed.
Erasmus + & other funding 5 International Relations How can we find funding we need for our events? Hvordan spger vi financel stgtte for eventer og begivenheder? Jdlius Adalsteinsson (IS) ENG
—
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